
Strengths, Interests τ Values for Counselors 
Eǚploring SIV Ǖith StƼdentsͳ

 

Essential Question:  How can knowing your Strengths, Interests and Values help 
you make more informed decisions about your future possible self?  

 

 

 

S trengths InterestsV alues 

Strengths¬
GallXp UeVeaUch VhoZV WhaW¬
people Zho knoZ and XVe WheiU¬
VWUengWhV Wend Wo be beWWeU¬
peUfoUmeUV.  SWUengWhV aUe ZhaW¬
Ze aUe naWXUall\ good aW.¬¬

Interests 
EmoWional chaUacWeUiVWicV WhaW¬
lead indiYidXalV Wo pUefeU¬
ceUWain acWiYiWieV, conWe[WV, and¬
oXWcomeV.  InWeUeVWV aUe ZhaW¬
Ze like Wo do, WhingV Ze aUe¬
paVVionaWe aboXW.¬¬

Values¬¬
The fiW beWZeen a peUVon·V YalXeV¬
and ZoUk oXWcomeV iV UelaWed Wo¬
VaWiVfacWion ZiWh ZoUk¬
enYiUonmenWV. ValXeV aUe baVic¬
ideaV of ZhaW iV impoUWanW Wo a¬
peUVon.¬

Interests  
Connect YOUR RIASEC Interest Theme Letters. 
 

● WhaW WhUee RIASEC LeWWeUV did \oX Velf-UepoUW  _____  _____ _____ ?b
b

● WhaW WhUee RIASEC LeWWeUV did Whe ScienWific InYenWoU\ UeYeal  _____  _____ _____  ?b
b

● WhaW WhUee RIASEC LeWWeUV do \oX claim: _____  _____ _____ ?b
b

● ShaUe \oXU Wop RIASEC inWeUeVW Wheme, Zh\ do \oX claim iW aV \oXU fiUVW leWWeU?  

Connect YOUR RIASEC  - Supporting Theme Letters 
TKeUe aUe PaQ\ caUeeUV ZLWKLQ WKe VcLeQceV. LeWłV WaNe \RX eYeQ deeSeU LQWR XQdeUVWaQdLQg WKe RIASEC TKePeb
cRPbLQaWLRQV.b
b
I cOaLP ______ aV P\ SULPaU\ LQWeUeVW WKePe aQd WKLV LV ZK\:_________________________________________b

__________________________________________________________________________________________b

M\ VecRQd WKePe LV  _____ aQd WKLV LV ZK\_______________________________________________________b

__________________________________________________________________________________________b

TKe OeWWeU ________ LV P\ WKLUd WKePe aQd LW VXSSRUWV P\ fLUVW WZR WKePeV LQ WKe fROORZLQg Za\V:______________b

____________________________________________________________________________________________________ 
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Strengths:  
Traits that reflect feelings or behaYiors - Claim m\ Strengths 
 
WKaW aUe \RXU 5 WRS VWUeQgWKV?bb
 

_______________       _______________        _______________        _______________       _______________ 
 
WKLcK aUea dR \RXU VWUeQgWKV faOO LQWR RU dR \RX PRVW cRQQecW ZLWK? (cLUcOe, KLgKOLgKW RU XQdeUOLQe \RXU cKRLce)b
b

BLg TKLQNeU                   PeRSOe PeUVRQ                  AcWLRQ OULeQWed                   PURbOeP SROYeUb
b
WKaW aUe \RXU fLUVW WKRXgKWV abRXW \RXU VWUeQgWKV?________________________________________________________b
b

_____________________________________________________________________________________________________b
b
WKLcK VWUeQgWK KeOSV \RX PRVW aW VcKRRO?  OXWVLde Rf VcKRRO? _____________________________________________b
b

_____________________________________________________________________________________________________b
b
 IV WKeUe a VWUeQgWK QRW OLVWed WKaW \RX cOaLP RU KaYe? ______________________________________________________b
b

b 

Values 
LLVW \RXU WRS 4 WRUNSOace VaOXeV ________________   ________________     ________________      ________________b
b
E[SOaLQ KRZ, ZKeQ RU ZKeUe \RX SUacWLce RQe Rf \RXU WRUNSOace VaOXeV aW KRPe RU aW VcKRRO.b
__________________b
b
b

_____________________________________________________________________________________________________b
b
If \RX dR QRW KaYe WKe RSSRUWXQLW\ WR SUacWLce, PaNe a VXggeVWLRQ KRZ \RX cRXOd SUacWLce. ____________________b
b

Reflection:   
Your personal st\les are CLUES to hoZ \ou like to Zork and learn.  

● HRZ ZLOO NQRZLQg \RXU VWUeQgWKV, LQWeUeVWV aQd YaOXeV KeOS \RX be PRUe VXcceVVfXO?b b
● HRZ ZLOO NQRZLQg P\ cOaVVPaWeV VWUeQgWKV, LQWeUeVWV aQd YaOXeV affecW P\ cOaVVURRP cRPPXQLW\?b
● HRZ ZLOO LW KeOS Lf adXOWV LQ P\ OLfe NQRZ aQd XQdeUVWaQd P\ VWUeQgWKV, LQWeUeVWV, aQd YaOXeV? 
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Strengths: 
Strengths are Ǖhat ǛoƼ are good at natƼrallǛ͌ͳ
Some strengths are deǔeloped͌ Someͳ
strengths are Ƽntapped and some strengthsͳ
are oǔerplaǛed͌  Strengths are a ǕaǛ toͳ
create a common langƼage describing ͩhoǕͪͳ
Ǖe do Ǖhat Ǖe do͌  Itͬs a ǕaǛ to Ƽncoǔer oƼrͳ
natƼral talents͌  We all haǔe natƼral talents ͡ͳ
striking Ƽp conǔersations͇ seeing patterns inͳ
data͇ planning eǔents͌ͳ ͳ
ͳ

Name (my) Strengths  
NoǕ that ǛoƼ haǔe introdƼced the concept of strengths to stƼdents͇ ǛoƼ Ǖill beginͳ
the process of helping stƼdents name their strengths͌ StƼdents maǛ intƼitiǔelǛ beͳ
able to identifǛ areas theǛ are natƼrallǛ talented in͌ ThroƼgh this process͇ stƼdentsͳ
Ǖill deǔelop a common langƼage for strengths theǛ can eǚplain and identifǛ inͳ
themselǔes and their classmates͌ͳͳ
ͳ
ͳ
ͳ
ͳ
ͳ
ͳ
ͳ
ͳ
ͳ
ͳ
ͳ
ͳ
ͳ
ͳ
ͳ
ͳ
ͳ
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Interests 
The Vocational interest TǛpologǛ deǔeloped bǛͳ
Holland ͇͛̇̏̋̏ ̇̏̍̍͜ is the most ǕidelǛ adoptedͳ
theoretical frameǕork for interest measƼrement͌ͳ
Most modern ǔocational interest scales haǔe beenͳ
deǔeloped to assess Hollandͬs tǛpologǛ͌  Hollandͬsͳ
tǛpologǛ describes people according to theirͳ
resemblance to siǚ ǔocational personalities andͳ
enǔironments collectiǔelǛ knoǕn as RIASECͳ
themes͆ ͵Realistic (R)͵, ͵Investigative (I)͵,  ͵Artistic (A)͵, 
Social (S)͵, ͵Enterprising (E)͵, ͵Conventional (C). 
RealiƦƴic inƴeƞeƦƴƦ ͵inǔolǔe Ǖorking Ǖith hands͇ͳ
tools and materials͇ ͵InǔeƦƴigaƴiǔe inƴeƞeƦƴƦ ͵inǔolǔeͳ
scientific and research actiǔities͌ ͵AƞƴiƦƴic inƴeƞeƦƴƦͳ
inǔolǔe self͡eǚpression and creatiǔitǛ associated Ǖith the performing͇ Ǖritten andͳ
ǔisƼal arts͌ ͵Social inƴeƞeƦƴƦ͵ are actiǔities that inǔolǔe helping and nƼrtƼring͌ͳ
EnƴeƞpƞiƦing inƴeƞeƦƴƦ͵ inǔolǔe selling͇ managing͇ and social inflƼence tǛpicallǛ in aͳ
bƼsiness conteǚt͌ ͵Conǔenƴional inƴeƞeƦƴƦ͵ inǔolǔe the ordered and sǛstemicͳ
manipƼlation of data Ǖith clear standards͌  ͂Most people claim a combination of ̈ orͳ
̉ themes͌ͳ
 

 

Values 
Work ǔalƼes are the things that areͳ
important to Ƽs and help Ƽs sƼcceed͌ͳ
Work ǔalƼes are basic ideas of Ǖhat isͳ
important to a person͌ When Ǖe Ǖork inͳ
jobs Ǖhere oƼr Ǖork ǔalƼes align to theͳ
Ǖork͇ Ǖe haǔe a greater chance of haǔingͳ
career Ǖellbeing and enjoǛment in theͳ
Ǖork Ǖe do͌ Work ǔalƼes change oǔer timeͳ
as oƼr life conditions change͌ͳ 
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